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ERSEA: Training
Eligibility, Recruitment, Selection, Enrollment, Attendance (ERSEA)

Trainer: Tammy T. Jelinek, MBA, Partner



Disclaimer: No External Sharing
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All rights reserved.

These materials were created and developed by Wipfli LLP. 
No part may be reproduced, distributed, or transmitted in any 
form or by any means, including photocopying, recording, or 

other electronic or mechanical methods outside of your 
organization, without the prior written permission of Wipfli LLP, 

except in the case of brief quotations and certain other 
noncommercial uses permitted by copyright law. 

For permission requests, contact gfponline@wipfli.com.
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Training

© Wipfli LLP



§1302.12 (k)(1) Records

Keep eligibility determination records for each 
participant and on-going training records for 

program staff.
A program may keep these records 

electronically.
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§1302.12(m)(1) Training

(i) How to collect 
complete/accurate 
eligibility info from 
families/3rd party 
sources;

(ii) Strategies for 
treating families with 
dignity and respect & 
for dealing with 
domestic violence, 
stigma, and privacy; 
and,

(iii) Explain policies and 
procedures describing 
actions taken against 
staff, families, or 
participants who 
intentionally 
attempt/provide false 
information
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Training for all Governing Body, Policy Council, 
management, and staff who determine eligibility



§1302.12(m)(2-4) Training
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Management/Staff: within 
90 days from hire

Governing Body/PC: within 
180 days beginning term 

Develop policies on how 
often training will occur
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www.wipfli.com/ngp
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Regulation questions
Audit

Process
Human Resource

Technology
Leadership

Evaluation: 

Thank You!

Connect with me:

www.facebook.com/WipfliNGP

Bring Wipfli to You:
Kate D. Atkins, MS
katkins@wipfli.com

608.270.2944

My Wipfli – Access to our experts:

www.wipfli.com/mywipfli


