
1

ERSEA: Enrollment
Eligibility, Recruitment, Selection, Enrollment, Attendance (ERSEA)

Trainer: Tammy T. Jelinek, MBA, Partner



Disclaimer: No External Sharing
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All rights reserved.

These materials were created and developed by Wipfli LLP. 
No part may be reproduced, distributed, or transmitted in any 
form or by any means, including photocopying, recording, or 

other electronic or mechanical methods outside of your 
organization, without the prior written permission of Wipfli LLP, 

except in the case of brief quotations and certain other 
noncommercial uses permitted by copyright law. 

For permission requests, contact gfponline@wipfli.com.



U.S. Code Citation: 42 USC 9801 et seq. 
Sections 635 - 657

Improving Head Start for School Readiness Act of 2007
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§Sec 642(g) Powers and Functions

Enroll 100% 
of funded 
enrollment 

Maintain 
active 
waiting list at 
all times 
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45 CFR 1302 Subpart A – Enrollment

© Wipfli LLP



§1302.15(a-f) Enrollment

• Fill vacancy w/in 30 calendar daysFunded Enrollment

• Efforts to maintain enrollment following year
• Remain in HS for a 3rd year with income re-verification
• Service homeless or foster regardless of service area

Continuity of 
Enrollment

• 3% for homeless or children in foster care for no 
more than 30 daysReserved slots

• Children from diverse economic backgrounds, 
funded with other sources including private pay, 
not part of funded enrollment

Other enrollment

• Must comply with enrollment/attendanceState immunization 
requirements

• All participation, including consent to share info, 
not required as condition for enrollment

Voluntary parent 
participation
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Full Enrollment
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Full Enrollment
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Full Enrollment
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Full Enrollment
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www.wipfli.com/ngp
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Regulation questions
Audit

Process
Human Resource

Technology
Leadership

Evaluation: 

Thank You!

Connect with me:

www.facebook.com/WipfliNGP

Bring Wipfli to You:
Kate D. Atkins, MS
katkins@wipfli.com

608.270.2944

My Wipfli – Access to our experts:

www.wipfli.com/mywipfli


