
Interviewing Tips for Experienced Candidates 
  
It may have been a number of years since you last interviewed for a new job, but there are some basics 
that never change, doing company research and practicing are still vital to interviewing success. 
 

1. Research the company 
Set a good first impression by showing that you cared and were interested enough to do some 
research about the company. Most companies have a lot of valuable information on their 
website which includes the culture, services, and the types of clients that they serve.  
 

2. Understand the position 
Straightforward enough, but some candidates still miss it! Start with the job description, read 
and understand it carefully. Understand what the core responsibilities are, what the position 
needs, and what would a good candidate be.  
 

3. Know your audience 
Go beyond the ordinary preparation and do some research about the people who will be 
interviewing you. Look them up on LinkedIn or on the company’s website to learn more about 
their experience, professional accomplishments, and interests. This will give you some great 
conversation starters or ideas of questions you can ask. Understand what will motivate them to 
hire you based on their business needs. 
 

4. Other tips 
• Public accounting is based on a model of effectively and efficiently getting client’s audit and 

tax work done on time. Prepare examples of how you have demonstrated the balance of 
effectiveness and efficiency in the past. 

• You may want to conduct an informational interview with someone you know in a similar 
role or company to understand what they are looking for in a top candidate 

• Remember to specifically articulate successes and details that lead to those successes. 
Always use the STAR technique in answering questions 

a. Situation 
b. Task 
c. Action 
d. Result 

• Be prepared, bring a portfolio, with questions prepared ahead of time. Always have 
questions ready for your interviewers! 

 


